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Equal Opportunities Policy  

 

Introduction 

The purpose of this policy is to create a workplace which provides for equal opportunities 

for employees where their dignity is protected and respected at all times. All persons 

regardless of gender, marital status, civil status, race, religious beliefs, sexual orientation, 

disability, age will be provided with equality of access to employment and also encouraged 

and assisted to achieve their full potential. The aim of the policy in terms of employment is 

to ensure that no job applicant or employee receives less favourable treatment on any 

grounds which cannot be shown to be justified.  This applies to decisions in relation to 

recruitment and selection, training and development, promotion, pay and employee 

benefits, employee grievances and disciplinary procedures and all terms and conditions of 

employment. All decisions are made on the basis of ability, qualifications and suitability for 

the work.  

All employees have an important role to play in ensuring equality of opportunity throughout 

Gill Plant Services and are required by law: 

▪ To co-operate with any measures introduced by Gill Plant Services to promote equal 

opportunities 

▪ Not to, either directly or indirectly, discriminate against fellow employees or harass 

or intimidate them in anyway. All employees have an obligation to prevent and 

eliminate Bullying and Harassment in the workplace and to abide by the specific 

Bullying and Harassment policy and procedures that are in place in Gill Plant 

Services. 

 

Scope of the Policy 

The policy applies to all present and potential employees, contractors with Gill Plant 

Services and any partners that are providing supports and services to Gill Plant Services.  

 

Procedures 

▪ Gill Plant Services will always state ‘we are an equal opportunities employer’ in any 

form of advertising for a job either internally or externally and positions will be open 

to both men and women 
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▪ Opportunities for Career Development and Training will be open to all and will not 

discriminate, directly or indirectly, on any of the grounds outlined in the equality 

legislation. Opportunities for training will be based on the requirements of the job 

and career development will be based on people’s abilities and merit 

▪ All employees will be encouraged to prepare, plan and consider themselves for 

promotion. Conditions governing access to promotional opportunities will not 

discriminate, directly or indirectly, on any of the nine grounds and promotion will be 

decided on objective criteria to the requirements of the job    

▪ Appropriate disciplinary action will be taken towards an employee or volunteer who 

fails to follow this policy 

▪ Any employee or volunteer who feels that they have been treated unfairly in terms 

of access to employment, terms and conditions of employment, training, work 

experience or promotion etc. should follow the Grievance Procedures 

▪ Where the complaint has not been upheld, employees retain the right to pursue the 

complaint through existing statutory procedures 

▪ All employees or volunteers involved in making employment related decisions will be 

given the appropriate training and support to ensure that they understand their 

position, this policy and the legal requirements 

▪ When recruiting full job specifications will be prepared outlining the essential 

requirements and the non essential or desirable requirements 

▪ All pay and benefits documentation will be held by Gill Plant Services for three years 

(as arrears of remuneration can be claimed for up to three years before the date on 

which the disputed claim was referred to an Equality Officer) 

▪ As cases referring to discrimination on any grounds have to be lodged not later than 

six months from the date of the first alleged breach of the Acts which led to a charge 

of discrimination (except where reasonable cause can be shown) – all personnel 

records of potential / past employees will be kept for one year after the termination 

of application for employment, training or promotion. Personnel records include 

training or work experience, CV’s, job applications, interview forms or any similar 

documentation. 


